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Why business coaching would be a good fit 
for those who are trained to understand 
individual’s emotions like psychologists, 
psychotherapists, pastors, and HR 
professionals 
 

A career in business coaching may can be a good fit for those professionals who have 

extensive training and experience in  understanding people, such as psychologists, 

psychotherapists, pastors , and HR professionals. 

Why consider business coaching as a career move? When a coach is working with a 

client like small business owners and executives, a good percentage of time is spent in 

dissecting the relationships and motivations driving decision making.  Those individuals 

whose background centers around counseling   are often gifted with strong 

interpersonal skills and a deep understanding of human behavior. These skills and 

knowledge are transferable in coaching  settings, where the focus is on helping 

individuals and teams develop and grow both personally and professionally. 

Psychologists, psychotherapists, pastors, and HR professionals often have a deep 

understanding of the underlying issues and challenges that individuals and teams face 

and can use this understanding to help them identify areas for improvement and provide 

guidance and support as they work to achieve their goals. In addition, these 

professionals may have experience facilitating group discussions and providing 

feedback and support in a way that is sensitive, supportive, and respectful. 

Furthermore, the skills and knowledge that these professionals have acquired through 

their training and experience can be particularly relevant in the business world, where 

effective communication, conflict resolution, leadership, and team building are all 

important factors in success. By applying their expertise in these areas, psychologists, 

psychotherapists, pastors, and HR professionals can help individuals and teams 

improve their performance and achieve their goals. 

Do you have any examples of people who have made 

the move to be a coach? 

Yes, there are many examples of people who have made the move to become business 

coaches after working in fields such as psychology, psychotherapy, pastorship , and 
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HR. These professionals certainly  found that their skills and knowledge in these areas 

were transferable to coaching and training, and that they enjoyed working with clients in 

a more proactive and forward-looking way. 

For example, a psychologist with experience working with individuals and teams to 

address mental health concerns may decide to transition to business coaching, using 

their understanding of human behavior and their expertise in areas such as 

communication and conflict resolution to help clients achieve their personal and 

professional goals. Similarly, an HR professional with experience in talent development 

and leadership training may decide to become a business coach, using their skills and 

knowledge to help clients build and lead effective teams. 

Overall, there are many opportunities for people with backgrounds in fields such as 

psychology, psychotherapy, pastorship, and HR to use their skills and knowledge to 

become successful business coaches or trainers. By applying their expertise in areas 

such as communication, leadership, and team building, these individuals can help 

clients achieve their goals and improve their performance in a variety of business 

settings. 

What additional training and support would I need to 

become a business coach? 

There are a variety of additional training and support options that you may consider as 

you work to become a business coach. Some possible options might include: 

1. Formal coaching certification: Many professional coaching organizations offer 

coach training programs that can help you learn the skills and knowledge needed 

to be an effective business coach. These programs may include coursework, 

supervision, and hands-on coaching experience. 

2. Continuing education: It can be helpful to continue learning and growing as a 

coach, even after you have completed a formal training program. Many 

professional coaching organizations offer ongoing continuing education 

opportunities, such as workshops, webinars, and conference sessions, to help 

you stay up to date on the latest developments in the field. 

3. Mentorship: Working with an experienced coach as a mentor can be a valuable 

way to learn from someone who has been in the field for a while and can offer 

guidance and support as you develop your coaching practice. 

4. Professional development resources: There are many resources available to 

help you learn more about business coaching and develop your skills and 

knowledge. These may include books, articles, online courses, and other 

learning materials. 
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Overall, the specific training and support you will need to become a business coach will 

depend on your goals, your current level of expertise, and the specific needs of your 

clients. It can be helpful to take a comprehensive approach, combining formal training 

with ongoing learning and support, in order to develop the skills and knowledge needed 

to be an effective business coach. 

Are there any downsides of my changing careers and 

becoming a business coach? 

As with any career transition there can be a few potential downsides to consider 

becoming a business coach: 

1. Financial uncertainty: As with any career change, there is a risk of financial 

uncertainty when transitioning to a new field. It may take some time to build up 

your coaching practice and establish a steady stream of clients, and in the 

meantime, you may have to rely on savings or other sources of income to 

support yourself. 

2. Lack of job security: As a business coach, you may not have the same level of 

job security as you would in a traditional employee role. You may need to 

continuously market your services and build your client base in order to maintain 

a steady flow of business. 

3. Responsibility: As a business coach, you will be responsible for your own 

business and will need to manage all aspects of your practice, including 

marketing, finances, and client relations. This can be a lot of work and may 

require a significant time commitment. 

4. Professional development: It is important to continue learning and growing as a 

coach in order to stay up to date on the latest developments in the field and 

provide high-quality services to your clients. This may require a significant 

investment of time and resources in professional development activities. 

Overall, becoming a business coach can be a rewarding and fulfilling career choice, but 

it is important to be aware of the potential downsides and to carefully consider whether 

it is the right fit for you. 

How much can I expect to make if I decide to become 

a business coach and how long will it take to be 

successful? 

It can be difficult to predict exactly how much you can expect to make as a business 

coach, as it will depend on a variety of factors such as your target market, your level of 

expertise and experience, the demand for your services, and your pricing strategy. 
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Some business coaches may charge by the hour, while others may offer packages or 

retainer agreements. 

According to data from the International Coach Federation (ICF), the median annual 

income for business coaches in the United States is $66,000. However, some business 

coaches may earn significantly more or less than this amount, depending on the factors 

mentioned above. 

As for how long it will take to be successful as a business coach, this will also vary 

depending on your specific circumstances. It may take some time to build up your client 

base and establish a reputation in the market, and it may be necessary to invest in 

marketing and other efforts to attract new clients. Some business coaches may find 

success relatively quickly, while others may take longer to build their practices. 

Ultimately, the amount of time it takes to be successful as a business coach will depend 

on your own efforts and the opportunities available to you. By developing your skills and 

expertise, building a strong network of contacts, and continuously learning and growing 

as a coach, you can increase your chances of success and build a successful coaching 

practice. 

Would a coaching franchise make my transition faster, 

surer, and easier? 

Joining a coaching franchise can potentially make your transition to becoming a 

business coach faster, surer, and easier in some ways, but it is important to carefully 

consider the pros and cons before deciding. 

Some potential benefits of joining a coaching franchise include: 

1. Established brand recognition: A coaching franchise will typically have an 

established brand and reputation, which can help you attract clients and establish 

your practice more quickly. 

FocalPoint enjoys the prestigious brand of Brian Tracy, one of the legendary 

sales trainers and business coaches of the last 50 years. A best-selling author 

and lecturer, his real-world business coaching programs that we use have 

transformed thousands of businesses worldwide and is highly adaptable to both 

small and large firms. 

2. Support and resources: A coaching franchise may provide a range of support 

and resources to help you get started, including training, marketing materials, 

and ongoing support as you grow your practice. 

FocalPoint has an entire team of trainers, coaches, and practice mentors who 

work with you from day one when you enter training followed up by intensive 

consultations with your practice mentors who help you get your practice up to 

speed fast and start getting clients.   
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FocalPoint is also a training and skills improvement company who focuses on 

teaching you to be an excellent coach.  It’s yours to take advantage of at no cost 

for as long as you are a team member.   

You’ll also be able to join mastermind groups where coaches share their 

strategies, methods, answer questions, and help each other grow their practice. 

3. Built-in network: By joining a franchise, you may have the opportunity to tap into 

a network of other coaches and franchisees who can offer support, guidance, 

and potential referral opportunities. 

FocalPoint has monthly meetings of the entire team to lean what’s working, get 

inspiration, learn about new programs and client generation activities to help 

generate leads.   

Annually, you’ll attend the Annual Conference where you’ll meet with other 

coaches like yourself who love what they do and learn from the top coaches what 

they are doing so you can apply successful new approaches and services they 

have developed in your practice.  The camaraderie you’ll feel at Annual doesn’t 

end when you get home. You’ll find you’ll have friends and colleagues all around 

the world you’ll connect with long after conference. 

However, it is important to consider some potential downsides as well: 

1. Cost: Joining a coaching franchise can be expensive, as you will typically need 

to pay franchise fees and other costs upfront. 

FocalPoint is all about value and not cost and our suite of coaching programs, 

behavioral assessments, and support is why we have top grade people joining 

every month and have year over year while lesser organizations wither and die. 

2. Limited flexibility: As a franchisee, you will be required to follow certain rules 

and guidelines set by the franchise, which may limit your flexibility in terms of 

how you run your business. 

With FocalPoint, the emphasis is on flexibility and adaptability to your market and 

needs.  You’ll find little restrictions on how you run your business. Yes, it’s highly 

atypical for franchises but we believe that rigid cookie cutter franchise rules are 

for bakeries, not business coaches. 

3. Loss of control: By joining a franchise, you may have to give up some control 

over your business and how you operate, as you will be required to follow the 

franchise's policies and procedures. 

You give up almost nothing with FocalPoint because unlike regular franchises, 

you are allowed almost total control over your time, effort, offerings, hours, 

location, clients, territory (worldwide), and earnings. 
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In summary 

Overall, whether or not joining a coaching franchise is the right choice for you will 

depend on your specific goals and circumstances. It can be helpful to carefully research 

and compare different franchise opportunities and to carefully consider the pros and 

cons before making a decision. 

We may be biased but we believe you’ll find that FocalPoint Business Coaching and 

Training will prove to be a winning combination that you’ll see outshines and outpaces 

others. 

To learn more about your opportunity with FocalPoint Business Coaching and 

Training, contact: 

Scott Hartsfield, shartsfield@focalpointcoaching.com (919) 599-1306 
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